Here Comes 2024: Updates, Legislation, and Proactive Planning

As you come towards the end of the year, it is a time of reflecting on the year that it has been in 2023,
and then starting to gameplan for 2024. This year has brought about many changes on a global scale:
inflation, interest rates, changing consumer trends, and tighter capital conditions for businesses, etc.
The articles within this newsletter are meant to add value to your holistic decision making, as you game
plan to make 2024 your best year yet. Maximizing your HPAs- Highest Payoff Activities, can lead your
business into a prosperous future. Think of the 80/20 rule. A strong strategic plan stays ahead of the
curve, and allows you to adjust to the current environment you are in. In the end, we want to maximize
value in the new year, and that starts with a strong vision and action plan for your company, percolates
into sound systems/processes in your business, and lands with a strong product and robust client service
in the end.

Planning

As we move into 2024, the need to surround your business with competent professionals has never
been greater. Artificial intelligence is here to stay, but how does it fit into your business? Certainly, do
not forget about the human touch, as we believe you can never replace quality people. What is your
customer experience like and are you creating a sustainable experience that lets your customers feel
that you will always be there for them? Are you protecting your clients and employees from cyber
threats and securing their data as best possible? Who is helping you do this?

Legislation

Originally, the IRS was going to require high income earners age of 50+, using catch up contributions, to
have those go into a Roth 401k for 2024, and now that has been postponed until 2026. For the first
time, beginning in 2024, unused 529 account balances will have the option of rolling over up to $35,000
to their Roth IRA, and this is a lifetime limit. Employers may choose to automatically enroll non-highly
compensated employees (NHCEs) in emergency savings accounts at a contribution rate of up to 3% of
gross wages (but capped at $2,500 per year). Contributions to the accounts are made on a Roth basis
and may be matched by the employer.

Proactive

So, as we celebrate the end of 2023 and look forward to 2024 dive into this newsletter for more
information on year-end planning, to maximize your business goals, as we move into 2024. Make sure
the professionals you work with are providing you with up to date and accurate information. Together,
we work as a team to best serve you. Let’s make 2024 a great year from start to finish.
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